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Debriefing Form

The purpose of this form is to help prevent future occurrences of crisis behavior that results in the use of an Emergency Safety Intervention (ESI) or the avoidance of using an ESI along with preventing further trauma to students and secondary trauma to staff.  This form should be completed after EACH crisis incident.

On-Site Supervisor’s Duties:
· Immediately respond to crisis situation to observe
· Ensure all parties are safe and calm
· Get facts from all parties involved
· Monitor completion of Debriefing Form by staff involved
· Communicate the use of an ESI to the executive team members
· Schedule a team meeting to analyze the Debriefing Form within 1-2 days of the incident (Team includes: student or student designee, staff involved, on-site supervisor, executive team member, medical staff, and behavioral support staff)

	Student Name:


	Staff Involved:


	Describe what happened before the change in behavior occurred:



	Describe the point of conflict that led to the use of an ESI:



	Describe what the student’s change in behavior looked like:



	Describe the staff response to the change in behavior:



	Describe the interventions attempted to de-escalate the behavior:



	Describe the student’s response to the interventions attempted: 



	Describe the student behavior that was considered dangerous:



	Describe the staff response to dangerous behavior in an attempt to avoid an ESI:



	Describe the student’s response to the attempts to avoid an ESI:



	Describe the staff’s response, including the type and duration of ESI used:



	Describe the student’s response to the use of the ESI:



	Describe staff’s attempts to calm the student after the use of the ESI:



	Describe how the student repaired relationships/environment before returning to class:



	Describe student injuries:



	Describe staff injuries:



	Does the student need follow-up emotional support? From who? When?



	Do any of the staff involved need follow-up emotional support? From who? When?
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‘The content of this material was developed under an agreement from the Federal Depariment of Education to the Kansas Department of Education. However,
those contents do not necessarily represent the policy of the Depariment of Education, and you should not assume endorsement by the Kansas Department of
Education or the Federal Govemment TASN Autism and Tertiary Behavior Supporis does not discriminate on the basis of race, color, national origin, sex,
disabilty, or age in its' programs and activiies. The following person has been designated to handle inquiries regarding the non-discrimination policies: Deputy
Director, Keystone Learing Services, 500 E. Sunflower, Ozawkie, KS 66070, 765-876-2214.




