[image: TASN Logo]Staff Recognition Plan for Reducing ESI
[image: Table

Row 1: Recognition for, Recognition Plan, Person Responsible, Dates Recognized

Row 2: Implementation of Treatment Integrity Professional Development Plan

Row 3: Progress Towards Goals

Row 4: Implementation of ESI Prevention Supports
]





















Adapted from Huckshorn, K.A.; LeBel, J.; Caldwell, B. (Eds.) (2018). Six Core Strategies©: Preventing Violence, Conflict and the Use of Seclusion and Restraint in Inpatient Behavioral Health Settings. An Evidence-based Practice Curriculum Training Manual. Originally developed with the National Association of State Mental Health Program Directors (2002-2009): Alexandria, VA. All rights apply to use of these author edited material

[image: TASN Disclaimer]s.
image1.png
oTASN




image2.png
Recognition for

Recognition Plan

Person
Responsible

Dates Recognized

Implementation of
Treatment |nrsmw
Profession:

Dwabpmam Plan

Progress towards
goals





image3.png
‘The content of this material was developed under an agreement from the Federal Depariment of Education to the Kansas Department of Education. However,
those contents do not necessarily represent the policy of the Depariment of Education, and you should not assume endorsement by the Kansas Department of
Education or the Federal Govemment TASN Autism and Tertiary Behavior Supporis does not discriminate on the basis of race, color, national origin, sex,
disabilty, or age in its' programs and activiies. The following person has been designated to handle inquiries regarding the non-discrimination policies: Deputy
Director, Keystone Learing Services, 500 E. Sunflower, Ozawkie, KS 66070, 765-876-2214.




